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Introduction
Comptroller’s Message
Comptroller and the
Retirement System
Advisory Committee

A Message from State Comptroller H. Carl McCall

As sole trustee of the New York State Com-
mon Retirement Fund for the last eight years,
I have been fortunate to preside over the Re-
tirement Systems during a time of unprec-
edented growth and of national prosperity.
This year’s report, however, is issued at a time
of great challenge for all of our country.

I am proud that, even as we mourn those
who died on September 11, 2001, America’s
government and America’s economy continue
to function. The way we are handling the af-
termath of the World Trade Center tragedy
demonstrates the incredible strength and de-
termination of Americans and New Yorkers.

As the administrative head of the New
York State and Local Retirement Systems, my
first responsibility is to protect the pension
funds of nearly one million members and re-
tirees.

I have developed a strategic investment
approach that balances our members’ need for
retirement security with the demand for

growth in our Fund in both good times and
difficult times. As a long-term investor, I re-
main firmly committed to continuing our in-
vestments in the market. Investing in the
market is the right thing to do both as a New
Yorker and as an American. By balancing the
risks of the market with the security of other
investments such as bonds and real estate, we
guarantee that our retirees can count on their
pension being there when they need it.

Our members can rest assured that their
pensions are protected. The attempt to strike
down American business at its symbolic cen-
ter has failed. New York will rebuild and come
back better than ever, and American business
and our economy will continue to grow and
to prosper.

Sincerely,

H. Carl McCall
State Comptroller
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The State Comptroller and the Retirement Systems

The State Comptroller is administrative head
and sole trustee of the Retirement Systems.
As fiduciary, the Comptroller has the duty to
act in the best interests of the members and
the pensioners of the Systems. In meeting
these responsibilities, the Comptroller is sup-
ported by two deputy comptrollers and their
professional staffs. As a statewide elected of-
ficial, the Comptroller is directly accountable
to the public for his stewardship of the Sys-
tems.

Under the Comptroller ’s guidance, the
Systems function within a comprehensive le-
gal framework based on the State Constitu-
tion and federal and state statutes designed
to protect the interests of the members and
the public. There are also formal policies and
procedures that guide both the investment and
administrative processes. In addition, a series
of official New York State Rules and Regula-
tions, promulgated by the Comptroller, gov-
ern many of the Systems’ actions and proce-
dures.

Every aspect of the Retirement Systems
is subject to audit. The internal auditor of the

Office of the State Comptroller examines Sys-
tems’ policies and practices and reports to the
Comptroller as to their adequacy and any pos-
sible improvements. The Systems also retain
independent outside auditors who review from
an asset/liability perspective and issue a state-
ment as to the Systems’ financial status.

Similarly, the State’s independent audi-
tor reviews the Systems’ Financial Statements
as part of the annual audit of State finances
and every five years the State Insurance De-
partment conducts an on-site examination of
the actuarial valuations, accounting proce-
dures and reports for the preceding five years.

The Comptroller meets regularly with
hundreds of well-informed and deeply in-
volved individuals including business leaders,
government officials, leaders and members of
employee and retiree organizations. The
Comptroller also receives and acts upon ad-
vice on the management of the Systems and
the Common Retirement Fund from numer-
ous committees of experts and lay advisors,
whose members are listed on pages 3–4.

introduction
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Cynthia Wilson
President
Retired Public Employees’ Association

Barbara Zaron
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NYS Organization of Management
Confidential Employees

Investment Advisory Committee

Robert E. Angelica
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AT&T Investment Management
Corporation

Brent D. Baird
Private Investor

Hughlyn F. Fierce
Senior Vice President (retired)
Chase Manhattan Bank
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Martin Liebowitz
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Real Estate Advisory Committee

Derrick D. Cephas, Esq.
Partner
Cadwalader, Wichersham & Taft

Robert Engel
President & Chief Operating Officer
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Michael C. J. Fallon
President
Fallon & Associates

Thomas Garbutt
Managing Director
Teachers Insurance and Annuity Association
- College Retirement Equities Fund
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Sr. Investment Manager
IBM Retirement Fund

Patricia Goldstein
Principal
Citadel Realty Group

William F. Heitmann
Senior Vice President & Treasurer
Verizon Communication Inc.

Jan Nicholson
President
The Grable Foundation

J. Stanley Shaw, Esq.
Senior Partner
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Alan C. Sullivan
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Actuarial Advisory Committee

Armand M. de Palo
Senior Vice President & Chief Actuary
Guardian Life Insurance Company

Philip Eisenberg
Senior Vice President & Chief Actuary
Mutual of New York

Selig Ehrlich
Senior Vice President & Corporate Actuary
Equitable Life Assurance Society

Stephen N. Steinig
Senior Vice President & Chief Actuary
New York Life Insurance Company

Michael Heller
Vice President of Actuarial Pension
Operations
Teachers Insurance and Annuity Association
- College Retirement Equities Fund

Stan Talbi
Chief Actuary
Metropolitan Life Insurance Company
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Organization
Division of
Retirement

The Division of Retirement

Major Initiatives

Call Center

Now housed in a new location in down-
town Albany, the Call Center is handling over
225,000 phone calls per year. Increased staffing
and extensive training for Call Center agents
has also improved the volume and speed of
completed phone calls. Different points of con-
tact have been consolidated in one main phone
number and members and retirees are no
longer given multiple numbers to call depend-
ing on their inquiry. They can now call the
main phone number and select from a menu
of services/programs or speak to an agent.

E-mail has been incorporated into the Call
Center ’s function to provide our members

Recent years have seen a growth in the num-
ber of members and retirees of the Systems.
In addition, there have been far reaching leg-
islative changes that have affected the Sys-
tems’ entire population and our participating
employers. It is quite a challenge, but our mis-
sion encompasses a commitment to providing
the best service possible and we hold to that
mission. We have undertaken a number of ef-
forts to help meet the resulting demands for
accurate and timely information and process-
ing, in particular through increased use of elec-
tronic media.

The Internet makes it possible for us to
disseminate information with unprecedented
speed and ease to all our employers and many
members and retirees. The site, found at
www.osc.state.ny.us, allows members, retir-
ees, employers and other interested parties to
view and download a variety of summary plan
booklets, Retirement Systems forms, our An-
nual Report and Supplement, legislative data
and employer information.

with a second point of contact with the Re-
tirement Systems. Additional staff, with in-
depth knowledge of benefit structures, has
been trained to respond to members’ written
inquiries.

Consultation Sites

To provide better services to members and
retirees, several of our consultation sites have
moved to more attractive and accommodat-
ing offices.

Our main consultation site in Albany will
be moving further downtown in December.
The new location will allow us to offer park-

Photo: © Corbis Corporation/Ronnie Kaufman, 2001
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ing for our members and retirees. The Goshen
site, formerly housed in cramped quarters,
moved to Middletown and now offers ample
parking, privacy and handicapped accessibil-
ity. Our White Plains office moved one block
to the Clarence D. Rappelyea Building where
the more spacious office affords more privacy.
The Poughkeepsie consultation date changed
to the second Friday of every month.

Annual Statements

Both the Retiree’s Annual Statement and
the Annual Member’s Statement were totally
redesigned to enhance readability and to speed
up processing and mailing. We’ve received posi-
tive feedback from members and retirees alike.
The statements incorporated many elements
of their audience’s newsletter and included a
change of address coupon to be completed and
returned to the Retirement Systems. They also

organization

Major Benefit Improvements

helped advertise the Retirement Systems’ web
site address to encourage the audience to keep
themselves informed.

Retirement Internet Reporting

Since the Retirement Systems pay ben-
efits based on service and salary data, gather-
ing this information is an essential part of our
operation. Providing us with biweekly,
monthly, quarterly, semiannual or annual data
is the demanding responsibility of our partici-
pating employers. In the past year, we success-
fully initiated a project enabling employers to
transmit service and salary data via the
Internet. A number of employers have already
begun Internet reporting. We’ve also estab-
lished a procedure for employers to use a sys-
tem of electronic fund transfers to improve the
efficiency of operations for local employers and
for the Retirement Systems.

Contributions Eliminated/Extra
Credit Granted

When Article 19 became effective on July
11, 2000, over 200,000 Tier 3 and 4 members
almost immediately stopped contributing to-
ward their retirement benefits. Tier 3 and 4
members with 10 years of membership or ser-
vice credit no longer have to make their three
percent contributions. As their mandatory
contributions end, these members are encour-
aged to contribute that three percent to a de-
ferred compensation plan or to the New York’s
College Savings Program.

Article 19 also granted 100,000 Employ-
ees’ Retirement System Tier 1 and 2 members
with one additional month, up to 24, of ser-
vice credit for each year of service they accrue
at retirement.

The benefits below were enacted in the
2000 Legislative Session and have impacted our
members favorably.

COLA

The Retirement Systems now offer a per-
manent cost-of-living adjustment to retirees.
COLA legislation provided for two types of
adjustments. First, a “catch-up” adjustment for
those who retired prior to 1997, meant to off-
set the ravages of past inflation, was paid to
over 212,000 retirees. The second part, “an-
nual” COLA, provides eligible retirees with a
permanent adjustment based on the cost-of-
living index. The September 2001 check re-
flects the first payment of annual COLA for
216,000 retirees, and future retirees will also
begin receiving COLA as they become eligible.
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organization
Military Service Credit

Signed into law on October 19, 2000,
Article 20 allows up to 25,000 members and
retirees to receive credit for military service.
This was New York State’s better answer to
Section 244-a of the Military Law, enacted in
1998. Section 244-a had required that the to-
tal cost of purchasing military service be borne
by the member and, in most cases, that cost
was so prohibitive, it overshadowed the ben-
efit it provided. Instead, Article 20 provides
up to three years of retirement credit, at a
modest cost to the member.

The cost to members is three percent of
the last 12 months of earnings, multiplied by
the number of years purchased. Members may
purchase this credit anytime up until retire-
ment; eligible retirees must apply to purchase
the credit by October 19, 2001. Any member
who purchased credit under Section 244-a
would receive a refund of the difference in cost
of that benefit and that of Article 20.

Equity Among the Tiers

Chapter 553 (Laws of 2000) was signed
into law on October 31, 2000. This legislation
allows Tier 3 and 4 members covered by Ar-
ticle 15 of the Retirement and Social Security
Law, between the ages of 55 and 62, with less
than 30 years of service, to retire and not have
their benefit reduced as much as it had been
previously.

During the 1970s and early 80s, with ram-
pant inflation and employer costs rising, leg-
islation created Tiers 2, 3 and then 4 to help
reduce the cost of retirement benefits for New
York State and its municipalities. Tiers 2 and
3 allowed for retirement prior to age 62 but
each set penalties for retiring between ages 55
and 62, Tier 3 reductions being greater than
those of Tier 2. Tier 4 did not allow for retire-
ment before age 62 until it was amended in
1994. But with the good news came the bad
news — it imposed even greater penalties for
early retirement than Tier 3.

Now, early retirement under Article 15
imposes the same penalties as those of Tier 2.
At age 55, the reduction is 27 percent instead
of 38.33 percent; at 57, 21 percent reduction
rather than 28.33 percent, etc.

Death Benefits Improved

When joining the Retirement System,
Tier 2, 3 and 4 members were required to se-
lect one of two death benefits. Death benefit
one provides one month’s salary for each year
of service, to a maximum of three years’ sal-
ary. Death benefit two offers one year’s sal-
ary for each year of service, to a maximum of
three years’ salary. Plus, death benefit two also
provides for a post-retirement death benefit.

For example, if a member with 10 years
of credit and a salary of $24,000 died while in
active service, his or her beneficiary would re-
ceive $20,000 under death benefit one or
$72,000 under death benefit two. If the mem-
ber died within one year after retirement, un-
der death benefit one, the beneficiary would
receive nothing but, under death benefit two,
could receive $36,000.

Beginning January 1, 2001, Chapter 554
(Laws of 2000) mandates that all new mem-
bers be covered automatically by death ben-
efit two. Chapter 554 also provided that the
beneficiaries of members who chose death ben-
efit one would receive the more generous of
the two benefits.

Chapter 551 (Laws of 2000), effective
October 31, 2000, granted an increased lump
sum death benefit to certain beneficiaries of
Tier 2 police officers and firefighters by equal-
ing the pension reserve established had the
member retired on the date of his or her death.
The benefit would be paid to the beneficiary
of a member who completed the service re-
quirement under a special 20 or 25-year plan
or if the member reached age 55 and earned
five years of service credit at the time of death.
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Previous Service Credit

Chapter 552 (Laws of 2000) gives Tier 2,
3 and 4 members the opportunity to get credit
for public service they performed before they
became members of the Retirement System.
Previously, there was a “continuous service”
requirement meaning that the credit they were

Pending Legislation

claiming was earned with the same employer
as when they joined. Now, this requirement
has been eliminated and the law reduces, from
five years to two, the amount of service they
must earn in their current membership before
they receive credit for previous service. This
potentially affected 100,000 members.

the difference between the Section 415 lim-
its and the benefit due them, none of our
retirees will see a change in their total ben-
efit paid.

� Section 401(a)(17) (I.R.C.)—This section
restricts the amount of salary that can be
used in determining benefits for a member
who joins on or after April 1, 1996. That
member ’s employer would report days
worked, salary earned and any member con-
tributions. When the member ’s salary
reaches the mandated limit within New
York State’s fiscal year, the employer ceases
taking contributions and reporting salary
until the new fiscal year begins. Effective
April 1, 2002, the limit will increase to
$200,000 from $170,000.

� We’re also studying the tax implications of
this Act that now allows members who
wish to purchase retirement service credit
to use money set aside in deferred compen-
sation (457) plans, 401(k) plans, 403(b)
plans and rollover IRAs.

organization

This has been a quiet year for Retirement
System-related legislation. Those that have
been enacted or are waiting to be sent to the
Governor are mostly bills affecting one or sev-
eral individuals, or municipalities looking to
re-open special plans for new employees.

Instead, we’re working on the implica-
tions and implementation of HR 1836, the
federally enacted Economic Growth and Tax
Relief Reconciliation Act (EGTRRA) of 2001.
This law affects contribution limits for IRAs
and deferred compensation plans and provides
for more pension portability for members.
Directly affected are:
� Section 415 (I.R.C.)—This section applies

to members who joined on or after January
1, 1990 or who are covered by a plan en-
acted or amended on or after October 14,
1987. It restricts the amount of a retiree’s
annual pension depending on his or her age
at retirement. The annual limits, effective
January 1, 2002, will increase to $160,000
from $140,000. Since we have an Excess Plan
Trust that allows us to pay affected retirees
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Members and Retirees

centage of our retiree population is increasing
more quickly. In 1990, retirees represented 26%
of the total participants. In 2001, our retirees
represent 32% of the total number of partici-
pants.

As the number of retirees continues to
increase, benefit payments continue to rise.
This increase also reflects improvements in
final average salaries over the past decade. To-
tal payout in 1981, for example, was $695.5
million. By 1991, that figure had risen to $1.8
billion and exceeded $4.1 billion in 2001. The
average annual pension benefit for all retirees
and beneficiaries in the Employees’ System has
risen from $7,139 ten years ago to $12,299 this
year; new retirees this year are receiving an
average annual pension of $15,968. In the Po-
lice and Fire System, the average annual pen-
sion was $17,449 in 1992 and $27,745 this year,
with new retirees during the fiscal year aver-
aging $47,744 in benefits.

200,000
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400,000

500,000

600,000

700,000

100,000

Retirees Members
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organization
As the second largest public pension plan

in the country in terms of membership and
assets, we find ourselves in the midst of rapid
environmental change. We face ever higher
customer expectations for services and prod-
ucts to meet the needs of an extremely diverse
membership. The maturing service economy
has created new standards for customer ser-
vice; the world of e-commerce challenges gov-
ernment to join the competition for greater
service, 24 hours a day, 365 days a year. An
aging, diverse and increasingly autonomous
and economically savvy membership is shap-
ing a new and challenging administrative en-
vironment.

NYSLRS consists of the Employees’ Re-
tirement System and the Police and Fire Re-
tirement System. Overall participation exceeds
924,000, with approximately 627,000 members
currently employed or vested and 298,000 re-
tirees and beneficiaries.

Today, although we find our currently
employed member population rising, the per-
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organization

$3–$9.9 million

$10–49.9 million

$50–$99.9 million

Over $100 million

Annual Benefit Payments

Retirees in New York State

Of the 298,078 retirees and beneficiaries
in the two Systems, 230,857 (77%) remain
New York State residents. As such, benefit pay-
ments approaching $3.2 billion this year alone
course through the State’s communities and

County Recipients Annual Payments

Albany 12,678 191,134,836

Allegany 1,178 12,121,968

Bronx 2,567 40,756,200

Broome 5,226 56,220,492

Cattaraugus 2,398 25,822,332

Cayuga 1,885 23,311,488

County Recipients Annual Payments

Chautauqua 3,079 32,744,064

Chemung 2,249 28,054,560

Chenango 1,207 12,757,320

Clinton 2,270 31,969,788

Columbia 1,773 23,587,644

Cortland 1,062 11,433,264

businesses, an influx of money that represents
the Systems’ greatest impact on the State’s
economy.
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County Recipients Annual Payments County Recipients Annual Payments

Delaware 1,687 19,835,328

Dutchess 6,061 89,026,584

Erie 20,046 263,692,212

Essex 1,258 14,528,304

Franklin 1,543 17,651,352

Fulton 1,285 13,762,188

Genesee 1,318 14,736,408

Greene 1,403 18,326,016

Hamilton 366 4,397,076

Herkimer 1,514 14,292,036

Jefferson 1,939 22,979,424

Kings 3,977 63,455,352

Lewis 677 6,306,936

Livingston 1,938 22,257,864

Madison 1,513 17,017,548

Monroe 10,488 128,665,128

Montgomery 1,515 17,183,568

Nassau 17,082 291,244,992

New York 3,215 61,018,632

Niagara 3,930 46,512,384

Oneida 6,768 80,933,952

Onondaga 8,734 101,838,228

Ontario 1,879 20,989,980

Orange 5,119 69,320,916

Orleans 918 9,514,536

Oswego 2,373 25,937,952

Otsego 1,482 15,824,256

Putnam 1,278 20,671,332

Queens 4,805 81,848,796

Rensselaer 5,107 73,295,292

Richmond 1,748 29,138,952

Rockland 4,505 67,391,904

Saratoga 4,681 68,831,148

Schenectady 5,061 69,639,588

Schoharie 930 10,942,380

Schuyler 505 5,490,552

Seneca 1,198 14,622,264

St. Lawrence 3,145 36,851,976

Steuben 2,103 23,824,332

Suffolk 22,297 370,024,416

Sullivan 1,625 21,352,044

Tioga 930 8,742,168

Tompkins 2,018 28,400,580

Ulster 3,126 37,604,928

Warren 1,138 13,619,148

Washington 1,638 19,578,456

Wayne 2,148 22,179,408

Westchester 11,558 187,644,396

Wyoming 1,159 14,848,284

Yates 548 5,513,640

Total 230,857 $3,193,219,092

organization
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The Division of Investments

After many years of impressive growth, sig-
nificant declines in the world’s equity markets
impacted large institutional investors and
small individual investors alike. Like other
public pension funds, the New York State
Common Retirement Fund experienced nega-
tive growth and performance for the current
fiscal year. This year, the Fund experienced an
annual return of –8.65 percent and ended the
year with more than $112 billion in assets.

While the impact of the domestic and
global equity markets erased a portion of the
Fund’s more recent gains, the Fund continues
to have strong long-term growth rates. The

five- and ten-year rates of return are
11.09 percent and 11.62 percent re-
spectively, and, even with this year’s
decline, the Fund’s assets have
doubled over the last eight years.

By pursuing a strategy of diver-
sification of assets, the Fund overall withstood
some of the more dramatic losses experienced
in some sectors, and each asset class performed
favorably compared to standard indexes. Fur-
thermore, some losses in the equity portion of
the portfolio were offset by gains in other por-
tions of the portfolio, including the fixed in-
come portfolio, real estate, and private equity.

However, few investors escaped the over-
all trends of the market and the impact of
slowing economies worldwide. Investors be-
came concerned with the extremely high valu-
ations attained by certain businesses and in-
dustrial sectors. The newly formed technol-
ogy and communications companies that per-
formed so well the previous year fell out of
favor with investors and lost much, and in
some cases all of their share values. The Fund’s
exposure to these companies was minimal,
which protected it against larger declines.

The traditional industries which under-
performed last year posted modest gains and
the Federal Reserve attempted to stimulate a
slowing economy by cutting interest rates
three times for a total of 1.5 percent late in
the Fund’s fiscal year. However, the stimulus
failed to quickly reverse the slow growth
economy.

Overall, the Fund’s strategy of diversifi-
cation and focusing investments on strong
companies helped guard against the full force
of the market’s declines. While the Fund’s
growth companies experienced losses across
asset class, the Fund’s investments in compa-
nies with value strategies enjoyed positive re-
sults. The Domestic equity portfolio’s overall
return of –18.93 percent compares favorably
to the –22.26% achieved by the Russell 3000
Index, which is a broad measure of the stocks
available for investment in the United States.

The international equity markets also
suffered negative returns for the year. The
Morgan Stanley All Country World, less the
United States, Index, a broad measure of es-
tablished and emerging countries’ stock per-
formance, experienced a return of  -26.86% for
the year. The Fund achieved a slightly better
-26.21% due to the various strategies it uses in
international investing. Mirroring the perfor-
mance patterns in the United States, interna-
tional strategies that invested in growth com-
panies greatly under performed strategies that
invested in value companies.

One area of positive returns for the Fund
during the year was the fixed income portfo-
lio. As the economy slowed throughout the
year, the fixed income markets rallied from the
previous year ’s weak returns. The Federal
Reserve’s rate cutting activity late in the
Fund’s fiscal year also helped it achieve posi-
tive results for the year. The domestic bond

organization

...each asset class
performed favorably
compared to
standard indexes.
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market, as measured by the Lehman Aggre-
gate Bond Index, returned 12.53% for the year,
while the Fund achieved a return of 14.13%,
owing largely to its longer dated securities rela-
tive to the Aggregate Index.

Two other asset classes that comprise less
than 10% of the Fund’s total assets also expe-
rienced positive results for the year. Private
equity, which includes the Fund’s investments
in venture capital and long-term corporate fi-
nance, enjoyed a positive return of 6.93% for
the year. Real Estate investments, which in-
clude the Fund’s holdings in office buildings
and retail shopping properties for example,
returned an impressive 21.65% for the year.

Following last year’s completion of a new
asset allocation study, the Fund began a thor-
ough reexamination of three major asset cat-
egories’ strategies. The results of the study
provided a framework that provides for opti-
mal asset growth, while reducing risk and pro-
viding a secure cash flow that meets the fund-
ing requirements of the pension payroll. By
shifting the focus to each major asset class,
the Fund seeks to insure that all of the assets
are structured to deliver the most return for
the least amount of risk as intended by the
study.

The domestic equity structure review
was completed last year. It determined that
the most efficient strategy for the overall do-
mestic equity portfolio was to maintain the
same capitalization and style structure of the
Russell 3000 Index, a broad market index.
Where possible, the Fund will seek to add value
and minimize risk relative to the Russell In-
dex by using a variety of passive, active and
enhanced passive strategies. Similar structure
reviews are ongoing for the Fund’s interna-
tional equity and fixed income portfolios.

The Fund constantly strives to improve
the way it manages assets and find more effi-
cient methods to conduct its investment op-
eration. This year, the Fund made the follow-
ing changes:

� Began investing in US treasury inflation
indexed bonds (TIPs) as recommended by
last year’s asset allocation study.

� Formed an asset/liability management
group that reviews the Fund’s asset alloca-
tion monthly and reports to senior manage-
ment quarterly if the there is a need to re-
balance to the asset allocation targets.

� Improved the creditworthiness of the fixed
income portfolio by selling corporate bonds
that are subject to lead paint litigation.

� Expanded the number of borrowers in the
securities lending program, which helped
increase the fees earned on our assets to
more than $35 million, the most this pro-
gram has earned in one year.

� Improved the actively managed domestic
equity portfolio by eliminating or reducing
strategies that were not performing as ex-
pected and redeploying the assets to those
strategies that were meeting expectations.

� Permitted several managers to use exchange-
traded funds in the management of the
Fund’s assets, thereby reducing trading
costs.

� Increased investments with existing real
estate joint venture partners with a proven
track record of delivering enhanced yields
to the Fund, while continuing to pursue
new opportunities that help to diversify real
estate holdings.

� Reduced the costs, thereby enhancing the
returns, of the private equity investment
program by forming two new co-invest-
ment relationships with two general part-
ners. The co-investment program is de-
signed to provide the Fund with a full spec-
trum of investment opportunities, ranging
from venture capital to corporate finance.

Domestic Equities

During the past year, the Fund’s staff con-
ducted a best practices study of the domestic
equity structure. As a result of that review,
the following recommendations were adopted:

organization
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� Formally use the Russell 3000 Index as the
total domestic equity benchmark.

� Total domestic equities should resemble the
Russell 3000 Index in terms of capitaliza-
tion structure.

� Total domestic equities should be style neu-
tral relative to the Russell 3000 Index.

� Continue to manage the majority of the
domestic equities in-house and passively.

� Establish formal target ranges for passive,
enhanced and active management.

The Fund continued its commitment to
structured index strategies. Within domestic
equities, 73% is managed in passive indexes,
9% is managed in enhanced index strategies
and 18% is actively managed.

The internally managed S&P 500 and
S&P 400 Index Funds continue to provide low
cost and efficient exposure to the domestic
equity markets for the Fund. The Fund con-
tinued to lower trading costs through the use
of crossing networks and alternative trading
systems.

The Fund continued to utilize minority
and women-owned brokerages when trading
for the internally managed funds. For the fis-
cal year, these brokers accounted for approxi-
mately 30% of the total commissions. The
Fund’s external equity managers also used
minority and women-owned brokers, and such
brokers accounted for over 18% of total man-
ager commissions.

International/Global Strategies

The Fund continues to pursue an inter-
national equity strategy for the risk reduction
and diversification it provides. The Fund’s in-
vestments in the international and global
markets have proven to be an integral part of
the portfolio because they provide a full range
of investment possibilities and many unique
opportunities overseas. As of March 31, 2001,
investments in developed non-U.S. markets
totaled 9.0%, emerging markets exposure to-
taled 1.7% and global strategies totaled 1.1%.

During the past year, the international
markets were impacted by a rapid slowdown
in global growth. The effects of this slowdown
resulted in the numerous earnings downgrades
for companies worldwide. In particular, tech-
nology and capital goods companies suffered
from declining earnings resulting from the lack
of growth in the global economy. By sector,
generally defensive industries did well with
value-oriented strategies outperforming
growth-oriented strategies.

Given the uncertainty of the current in-
vestment environment, the Fund’s broadly
diversified portfolio structure continues to be
the appropriate strategy. The active core non-
U.S. component of the Fund outperformed the
benchmark mainly through stock selection
capabilities throughout the regions. In addi-
tion, the Fund’s expanded exposure to the en-
hanced index and global strategies helped to
provide additional return on an aggregate port-
folio level. Viewed against a broad index, the
aggregate international portfolio outperformed
in a very difficult environment.

Fixed Income

The Fund’s long term fixed income port-
folio is managed internally, with the assistance
of a fixed income advisor, to broadly meet the
cash flow requirements of the system’s pen-
sion liabilities and to offset the volatility of
the Fund’s equity holdings. The short-term
portfolio is used as a source of liquidity for
monthly pension payments and as a funding
source for investments in other asset classes.

The past year saw significant develop-
ments in the US Government Securities mar-
ket. The growing federal budget surplus re-
sulted in a continuation of the decline in Trea-
sury issuance begun in 1998. Each of the two,
ten and thirty year auctions was reduced, con-
tributing to the $184 billion decline in issu-
ance over the last three years. Additionally, a
buy-back program targeting long maturity
Treasuries, reduced outstanding debt by $39
billion. Rates vacillated throughout the period

organization



2001 ANNUAL REPORT 15 NYS&L Retirement Systems

as the Fed moved from a tightening mode early
in the year, with the Federal Funds rate peak-
ing at 6.50% on May 16th. Growing concern
over the economy led to a series of rate cuts,
including a surprise .5%  inter-meeting cut on
January 3, 2001. The Federal funds rate stood
at 5.0% at fiscal year end. The rate cuts led to
strong performance by Treasuries contribut-
ing significantly to the Fund’s 14.13% fixed
income return for the year.

The Fund made its first commitment to
Treasury Inflation Protected Securities  (TIPS)
this past year, purchasing over $2 billion. The
purchases were a direct result of the recently
completed Asset/Liability Study, which sug-
gested a long-term TIPS target of five percent
of the total Fund.

Qualified women and minority-owned
enterprises continued to play a meaningful role
in providing the Common Retirement Fund
with fixed income brokerage coverage. In the
2000-2001 fiscal year, 34% of all long-term, and
10% of all short-term trades were executed
with such firms.

Over $35 million was earned by the
Fund’s securities lending program in fiscal year
2000-2001, an increase of over $3 million ver-
sus the previous year. Although both fixed in-
come securities and equities are available for
loan, the majority of income, $21 million, was
derived from bond loans. The increased return
is attributable to growth in domestic and in-
ternational equity loans along with a more
favorable earnings split negotiated with the
Fund’s custodial bank.

Real Estate

The overall real estate equity portfolio
represents 3.1% of total assets and consists of
$3.48 billion in directly owned real estate, joint
ventures, public securities and commingled
funds. The real estate equity portfolio en-
hances overall investment returns while offer-
ing a modest level of asset allocation diversifi-
cation.

The pace of real estate investment lev-
eled off during the fiscal year in response to
marked changes in economic conditions. Not-
withstanding the dramatic decline in the tech-
nology and telecommunications sectors that
negatively affected real estate markets, the
Fund’s real estate equity program and joint
venture relationships performed well. The real
estate strategy provided the Fund with invest-
ment opportunities in diverse market seg-
ments including office, retail, industrial and
multifamily as well as geographic diversifica-
tion. New real estate investments and capital
fundings totaled $511 million in the past fis-
cal year. To date $1.9 billion has been invested
in the acquisition and development of real es-
tate properties through the joint venture pro-
gram. The Fund continued to increase its in-
vestment with joint venture partners who
demonstrated a proven track record of deliv-
ering enhanced core yields to the Fund.

The mortgage portfolio consists of $1.76
billion secured by commercial real estate. New
investments through existing advisory and co-
lending relationships resulted in new mort-
gages of  $283 million in the last year. Real
estate mortgage investments contribute to
enhancing the long-term investment return of
the Fund’s fixed income portfolio.

Private Equity Investments

The Fund’s private equity portfolio is
designed to provide returns that exceed those
of public equities. The added return is accom-
panied by increased risk and illiquidity; as a
result, private equity makes up a relatively
small portion of the Fund’s total investments.

Private equity generally involves invest-
ments in companies that are not publicly
traded. Strategies include investments in new
companies, which are categorized as venture
capital; established companies seeking capital
for expansion, which are categorized as cor-
porate finance; real estate opportunity funds
that invest in real estate with an objective of
capital gains; special situations funds that in-
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vest in specific industries, such as telecommu-
nications, or follow other unique strategies;
finally, the Fund’s international portfolio in-
cludes both venture capital and corporate fi-
nance strategies in companies located outside
of the United States.

The Fund also invests in funds-of-funds,
which are pooled investments in a portfolio
of private equity funds. The fund-of-funds
strategy had two primary objectives, each of
which helps the Fund overcome limited staff
resources:  to expand the broad diversification
objective and to supplement the core private
equity portfolio with small funds.

The Fund employs a broadly diversified
strategy for its private equity portfolio to re-
duce risk. Investments are made in a variety
of strategies, with a number of different pri-
vate equity managers and in funds that were
initiated at different points in time. This ap-
proach reduces the risk to the Fund when a
given strategy underperforms; the Fund, for
example, had relatively little exposure to re-
cent venture capital funds that performed
poorly following the decline in technology
stocks.

Investor Affairs

The Common Retirement Fund is the
second largest public pension fund in the na-
tion. As sole Trustee of the Fund, the Comp-
troller is a major investor in corporate America.
The Comptroller has developed a program of
investor responsibility that is designed to bal-
ance his fiduciary responsibility with his so-
cial responsibility to the citizens of New York
State. The Comptroller ’s activities promote
good corporate governance and corporate citi-
zenship through regular communication with
portfolio companies, proxy voting strategies
and institutional liaisons with other pension
funds.

In the past year, Comptroller McCall’s
efforts in this area have continued to benefit
the Fund and its members.

� Comptroller McCall’s semi-annual Corpo-
rate Performance Review identifies the long-
term underperformers within the Fund’s
portfolio. Since 1993, the Comptroller has
communicated with 170 different compa-
nies and conducted a comprehensive review
of their financial performance and gover-
nance structure. As a result of these reviews,
the Comptroller has voted to withhold sup-
port from the boards of 26 companies at
their annual meetings.

� The Comptroller organized a coalition of
institutional investors concerned about
AT&T’s performance. Following the
company’s announcement of its restructur-
ing plans, the Comptroller organized a
meeting of the coalition and AT&T’s senior
executives. The meeting initiated an ongo-
ing dialogue that has led to modifications
in the restructuring plans.

� The Comptroller sponsored a shareholder
resolution at Sprint, calling for the company
to obtain shareholder approval before repric-
ing outstanding stock options. The resolu-
tion was supported by 46 percent of share-
holders at Sprint’s 2001 annual meeting.

� The Comptroller joined with other public
pension funds and human rights activists
to co-sponsor a shareholder resolution at
Exxon Mobil, asking the company to in-
clude sexual orientation in its anti-discrimi-
nation policy.

� The Comptroller wrote to the SEC and oth-
ers to express his concerns about outstand-
ing issues of corporate finance and market
regulation. As a long-term investor, the
Comptroller is committed to making cer-
tain that rules are designed to protect the
integrity of the marketplace and investors.

� Comptroller McCall continues to serve on
the Executive Monitoring Committee that
works to resolve the issues of restitution of
bank accounts and financial assets taken
from Jews during the Holocaust. The Com-
mittee has been instrumental in bringing
about financial settlements in Switzerland,
Germany and France.
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tantly, they greatly reduce cost. Dollars earned
through investment are dollars that need not
be paid by employers or taxpayers.

The continuing beneficial effects of ac-
cumulated assets and a successful investment
program can be seen in the estimated contri-
bution rates employers are expected to pay
over the coming decade. These rates are sig-
nificantly lower than the national average for
public plans. As the chart shows, these low
rates are expected to continue for the upcom-
ing year with relatively minor changes.

So that the cost is not passed on to future
generations, the Retirement Systems require
that the funds needed to pay future benefits
should be gathered and held in trust while
those benefits are being earned. Thus, along
with the salary paid to a member for his or
her efforts, employers — and most ERS em-
ployees — have contributed to the Systems
during the member’s working years.

The prudent investment of these contri-
butions, and their earnings over the years, give
the Fund stability and ensure that the ben-
efits will be there when needed. More impor-

Annual Employer Payments as a Percentage of Salary

Photo: © Corbis Corporation/Rob Lewine, 2001
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Rate of Return
financial

Asset Allocation

Ten Years at a Glance:

2001 Return = -8.65%

Average returns:

3 Year:  5.4%

5 Year:  11.09%

10 Year:  11.62%

Private Equities: 5.9%
Equity 
Real 
Estate
3.1%

Fixed Income Short Term: 0.7%

Domestic Equities
44.6%

Fixed Income 
Long Term
33.9%

International 
Equities

11.8%

The portfolio of the New York State
Common Retirement Fund, along with most
other investors, declined during the 2000-2001
fiscal year with an annualized return of
-8.65%.

This year’s investment performance re-
flected a slowdown in the world’s economy
and an end to extreme valuations in the tech-

nology and telecom-
munications sectors.
It also marked the
first year of negative
equity returns since
the Fund’s 1988 fis-
cal year. This ex-
tended period of
positive returns is re-
flected in the Fund’s
3-year, 5-year and
10-year performance
of 5.40%, 11.09%

and 11.62% respectively. When compared to
inflation, as measured by the Consumer Price
Index, these returns have provided consider-
able real asset growth over the long term.

The most important decision in setting
investment policy is asset allocation. Invest-
ment studies indicate that market timing and
security selection play a minor role in explain-
ing an investor ’s overall performance, while
more than 90% of the return is attributable to
the asset allocation decision.

During the 2000-01 fiscal year, the Fund
began implementing the newly established
asset allocation policy that was adopted in the
previous year. With an overall allocation of
70% equity and 30% fixed income, the new
policy addresses the long-term growth needs
of the Fund’s liabilities while controlling risk
and providing a reliable cash flow to meet the

The world’s publicly traded equity mar-
kets had a very difficult time during the pe-
riod, as economic growth began to weaken.
The domestic equity portfolio, which repre-
sents approximately 45% of the total Fund,
declined -18.93%. Investments in the interna-
tional and emerging market economies, which
represent approximately 12% of the Fund’s to-
tal assets, returned -26.21%.

Offsetting some of the poor performance
of the Fund’s equity portfolios was the strong
year enjoyed by the fixed income portfolio.
Because of the Federal Reserve’s efforts to re-
vive the economy by cutting interest rates, the
Fund’s fixed income portfolio, which repre-
sents approximately 34% of the total assets,
returned 14.13%.

Two other areas that registered positive
returns were the private equity and real es-
tate portfolios. The private equity portfolio,
which represents approximately 6% of the
Fund, returned 6.93% for the year, while the
real estate portfolio returned 21.65%.
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financial
benefit obligations. In addition, the new asset
allocation policy introduced inflation indexed
Treasury bonds as an efficient means of coun-
teracting the inflation sensitive elements of the
Fund’s liabilities.

The new asset allocation policy also per-
mits some flexibility in meeting the overall
asset allocation targets. Ranges have been es-
tablished for the overall equity and fixed in-
come allocation to minimize unnecessary se-
curity turnover, thereby reducing the Fund’s
trading costs.

The chart on page 18 and table in the next
column display the actual asset allocation as
of March 31, 2001.

Helping New York State’s Economy

Investments in New York State have
helped further the Retirement Systems’ goal
of getting the maximum return on invest-
ments and providing pension payments and
benefits at the lowest possible cost to employ-
ers, employees and taxpayers.
For many years, the Common
Retirement Fund has made
sound investments throughout
the State and has continued
that investment policy this
year.

The sole requirement for
such investments is that they
have return and risk character-
istics at least as good as those
of any comparable invest-
ments. As this chart shows,
almost $7 billion in direct in-
vestments have been made
across New York State.

Asset Allocation

Asset Dollars Percent
Category (in millions) of Assets

Equities:
Domestic $50,178 44.6%

International 13,280 11.8%

Private Equity 6,669 5.9%

Real Estate 3,483 3.1%

Fixed Income:
Long-Term 38,191 33.9%

Short-Term         734     0.7%

$112,535 100.0%

This total is supplemented by the billions
of dollars in stocks and bonds of New York
State companies in which the Fund invests.

New York State Investments

54,342 Housing Loans:
$5,598,308,666

119 Commercial Loans:
$995,007,648

283 Private Equity and NYBDC
Investments: $279,910,442
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Investing in New York

The Systems’ investments in New York
State are made through a number of housing
and economic development programs, several
of which are described below.

New York State Mortgage Pass-Through
Program

The Common Retirement Fund contin-
ued its commitment to provide home owner-
ship opportunities for New York State resi-
dents through the NYS Mortgage Pass-Through
Program. Market rate loans, originated by tra-
ditional mortgage lenders within New York
State, are pooled and insured by the Federal
National Mortgage Association or the Federal
Home Loan Mortgage Corporation for sale to
the Fund. The program, established in 1981,
has financed single-family mortgage loans for
more than 54,300 New York State residents
for a total commitment of $5.6 billion. In the
2000-2001 fiscal year the Fund purchased 1,753
loans totaling $234 million.

Affordable Housing Permanent Loan
Program

For ten years the Common Retirement
Fund has made it possible for moderate and
low income families across New York State to
own or rent affordable housing through its
agreements with the Community Preservation
Corporation, Chase Manhattan Bank, The
Bank of New York, Carver Federal Savings
Bank and Allied Irish Bank. By purchasing per-
manent mortgages at a market rate, the Fund
finances the production of affordable, new
multifamily housing units and the revitaliza-
tion of existing deteriorated and abandoned
housing. Special housing for the State’s senior
citizens is part of this program. Since the be-
ginning of this program, 4,445 units have been
completed and 2,164 are in the pipeline. To
date, the Fund has invested $122.3 million in
mortgages and has committed an additional
$82.1 million. In fiscal 2000-2001, the Fund in-
vested in affordable housing throughout the
State, including Albany, Westchester County,

Orange County, Dutchess County and
Onondaga County. These mortgages provided
needed financing for the construction or re-
habilitation of affordable housing for 204 low
and moderate income families throughout
New York State.

Co-Lending Program with Union Labor
Life Insurance (ULLICO)

To invest in opportunities that encour-
age economic growth in New York State, the
Fund has established a co-lending program
with The Union Labor Life Insurance Com-
pany (ULLICO) to invest in permanent fixed
rate long-term first mortgages for construction
projects of various types in New York State.

This program was expanded to a maxi-
mum total investment of $1 billion. The Fund
and ULLICO are each authorized to invest up
to $500 million. To date, the Fund and ULLICO
have invested $160 million and have additional
commitments to be funded. This successful
program has helped to create more than 3,600
jobs.

New York Business Development
Corporation (NYBDC) Program

The Common Retirement Fund provides
NYBDC with funds to make loans to small
businesses for working capital, equipment, or
real property. NYBDC has a goal of making at
least one-third of its loans to woman or mi-
nority owned businesses. With its focus on
small-business lending, NYBDC can fre-
quently offer more favorable terms than other
lenders.

During 1998, the Common Retirement
Fund renewed its relationship with NYBDC
by committing to provide an additional $100
million in capital. Since the program began in
1987, NYBDC has made 445 loans totaling
$123 million to businesses that employ over
10,000 New Yorkers. During the 2000-2001 fis-
cal year, NYBDC made 63 loans totaling $19
million.

financial
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Financing for Emerging Businesses

The Common Retirement Fund’s private
equity portfolio includes investments in 45
New York businesses with a value of $205.5
million held by 18 different private equity
funds. This figure reflects only the Fund’s share
of these investments; the total value of New
York companies held by the Fund’s partner-
ships was $3.2 billion as of March 31, 2001.
Companies in the private equity portfolio in-
clude GlobalSpec in Troy, Pathlight Technolo-
gies in Ithaca, and Key Components in
Tarrytown.

financial
In 2000, the Comptroller initiated the

New York Venture Capital Investment Pro-
gram. The program is designed to provide in-
vestment returns consistent with the risk of
private equity investing while also expanding
the availability of funding for New York busi-
nesses. To date, CRF has made three commit-
ments under the program totaling $95 million.
The three funds currently in the program are:
Summer Street Capital Partners, a growth eq-
uity investment fund located in Buffalo; FA
Technology Ventures, a venture capital fund
focusing on information and energy technol-
ogy located in Albany; and Ascend Ventures,
a technology venture fund located in New York
City.
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Twenty Year Summary
2001 2000 1999 1998 1997 1996 1995 1994

TOTAL PARTICIPANTS 924,643 899,314 882,234 867,204 860,429 864,460 867,731 862,498

NUMBER OF MEMBERS 626,565 604,479 593,188 582,689 578,566 590,130 605,544 601,710

EMPLOYEES’ SYSTEM (a) 590,959 569,369 558,236 547,805 543,663 553,649 569,298 566,320
 State 222,343 216,347 216,380 214,628 216,084 225,771 238,760 239,412
 Counties 119,638 115,576 113,856 112,792 115,904 118,055 120,517 120,186
 Cities 19,551 19,148 18,966 18,907 18,909 19,410 20,283 20,699
 Towns 37,121 35,882 35,056 34,764 33,949 33,997 34,349 34,316
 Villages 11,969 11,509 11,279 11,087 10,942 10,939 11,057 11,067
 Misc. 69,968 67,212 64,218 62,176 58,128 58,582 59,080 58,057
 Schools 110,369 103,695 98,481 93,451 89,747 86,895 85,252 82,583

POLICE AND FIRE SYSTEM (a) 35,606 35,110 34,952 34,884 34,903 36,481 36,246 35,390
 State 5,534 5,279 5,232 5,195 5,230 5,793 5,866 5,692
 Counties 6,176 6,267 6,338 6,332 6,277 6,542 6,278 5,904
 Cities 12,781 12,660 12,552 12,579 12,538 12,923 12,919 12,761
 Towns 4,180 4,163 4,149 4,139 4,095 4,170 4,077 4,050
 Villages 4,805 4,727 4,699 4,683 4,743 4,967 4,967 4,862
 Misc. 2,130 2,014 1,982 1,956 2,020 2,086 2,139 2,121

MEMBERS BY TIER
 Employees’ System Tier 1 60,736 57,657 64,173 69,942 75,166 84,015 96,299 101,254
 Employees’ System Tier 2 32,914 32,641 34,296 36,061 37,739 41,631 45,716 47,778
 Employees’ System Tier 3 111,728 109,641 112,248 115,187 117,723 121,535 126,817 130,001
 Employees’ System Tier 4 385,581 369,430 347,519 326,615 313,035 306,468 300,466 287,287
 Police & Fire System Tier 1 3,927 4,469 4,997 5,537 6,087 6,872 7,439 8,005
 Police & Fire System Tier 2 31,679 30,641 29,955 29,347 28,816 29,609 28,807 27,385

PENSIONERS AND BENEFICIARIES 298,078 294,835 289,046 284,515 281,863 274,330 262,187 260,788
 Employees’ System 273,147 270,333 264,899 260,751 258,413 251,442 239,727 238,729
 Police & Fire System 24,931 24,502 24,147 23,764 23,450 22,888 22,460 22,059

EMPLOYERS 2,897 2,860 2,843 2,809 2,786 2,779 2,765 2,752
 Employees’ System 2,890 2,853 2,836 2,813 2,782 2,773 2,760 2,748
 Police & Fire System 678 678 679 678 676 675 674 672

BENEFIT PAYMENTS (b) $4,180.9 $3,720.2 $3,482.0 $3,305.0 $3,122.0 $2,877.9 $2,527.9 $2,393.7
 Retirement Allowances 3,691.9 3,415.1 3,217.1 3,071.6 2,885.3 2,639.8 2,357.8 2,216.6
 Death Benefits (Lump Sum) 152.9 142.8 123.0 125.7 118.5 140.0 107.3 112.0
 Supplemental Pension Payments 336.1 162.3 141.9 107.7 118.2 98.1 62.8 65.1

 Number of Service Retirements during Year 11,640 14,470 12,675 11,932 15,324 19,578 9,613 9,651
 Number of Death Benefits Paid during Year 1,005 1,026 956 974 965 1,092 1,068 1,062
 Number of Disability Retirements during Year 1,079 1,189 1,356 938 1,016 1,235 1,183 1,413

EMPLOYER CONTRIBUTIONS $214.8 $164.5 $291.7 $462.6 $903.5 $776.9 $315.1 $530.1
 Employees’ System 131.0 83.0 193.2 280.1 668.8 521.8 47.2 337.2
 Police & Fire System 49.0 62.0 50.1 125.1 177.9 219.3 237.8 158.2
 Group Life Insurance Plan 34.8 19.5 48.4 57.4 56.8 35.9 30.1 34.7

RATE (as a % of Salary) (c)
 Employees’ System 0.9% 0.9% 1.3% 1.7% 3.7% 2.2% 0.7% 0.7%
 Police & Fire System 1.6% 1.9% 2.4% 7.0% 9.8% 13.0% 13.9% 11.3%

EMPLOYEE CONTRIBUTIONS $319.1 $422.7 $399.8 $369.4 $348.2 $341.9 $334.0 $307.5
 Employees’ System 317.4 422.0 398.7 368.8 347.7 338.5 331.6 306.0
 Police & Fire System 1.7 0.7 1.1 0.6 0.5 3.5 2.4 1.5

INVESTMENTS (d) $112,432.9 $127,138.9 $111,008.7 $104,921.8 $82,333.8 $74,827.9 $63,406.6 $58,416.8
 Equities 63,661.7 82,733.6 66,397.8 63,348.7 45,827.4 42,818.4 34,775.2 31,357.7
 Fixed Income 35,305.7 31,764.3 34,307.9 32,451.7 27,373.5 25,709.5 22,771.6 21,279.0
 Commercial Mortgages 1,835.8 1,318.6 1,509.5 1,635.0 1,506.3 1,736.3 1,836.6 1,932.3
 Short-term Investments 992.0 2,238.3 2,541.8 1,927.0 3,011.2 1,092.8 983.8 1,036.5
 Alternative Investments 5,941.6 5,385.9 3,159.8 2,671.7 2,122.9 2,067.3 1,937.0 1,664.0
 Equity Real Estate 4,696.0 3,698.1 3,091.8 2,887.7 2,492.5 1,403.6 1,102.4 1,147.3
 Other 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

RATE OF RETURN -8.65% 17.8% 8.8% 30.4% 10.9% 21.8% 8.8% 6.9%
 Fixed Income Investments 14.1% 1.3% 6.6% 15.6% 4.3% 12.9% 4.8% 9.0%
 Equity Investments -20.3% 25.3% 10.1% 47.2% 15.0% 29.7% 12.4% 5.1%

ADMINISTRATIVE COST $57.8 $50.7 $52.6 $49.1 $47.6 $46.6 $43.8 $39.7

FINANCIAL STATEMENT ASSETS $114,043.5 $128,889.4 $112,723.1 $106,319.2 $83,947.5 $77,452.8 $65,413.3 $60,121.7

Combined Systems unless noted. $ in millions. Data as of March 31 fiscal year end.
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1993 1992 1991 1990 1989 1988 1987 1986 1985 1984 1983 1982

860,427 867,927 877,884 882,410 859,729 829,243 796,177 787,860 771,693 759,605 761,988 771,580

602,133 615,114 638,049 649,847 633,468 607,649 580,474 578,174 569,729 563,660 577,443 595,174

567,223 580,158 602,433 614,392 598,381 573,152 546,772 545,851 537,567 531,400 545,353 562,965
241,538 247,209 260,156 268,947 262,648 253,836 244,250 233,851 233,401 229,821 240,709 250,645
120,819 125,168 129,158 130,614 126,729 119,679 112,838 107,375 106,044 107,599 109,502 112,737
20,792 21,890 22,982 23,530 23,109 22,648 21,814 21,018 21,386 22,119 22,734 23,488
34,474 35,413 36,251 36,615 35,472 33,714 32,055 30,795 30,656 30,991 31,254 32,065
11,137 11,388 11,671 11,867 11,636 11,174 10,634 10,078 10,124 10,312 10,708 11,042
56,906 56,456 57,292 57,420 54,657 50,824 47,288 43,513 41,151 40,757 41,087 40,969
81,557 82,634 84,923 85,399 84,130 81,277 77,893 74,301 75,324 76,779 80,064 83,920

34,910 34,956 35,616 35,455 35,087 34,497 33,702 32,323 32,162 32,260 32,090 32,209
5,787 5,603 5,689 5,586 5,424 5,229 4,966 4,367 4,243 4,286 4,027 4,096
5,565 5,715 6,089 6,211 6,486 6,459 6,441 6,010 6,201 6,277 6,339 6,349

12,682 12,808 12,992 12,999 12,855 12,721 12,585 12,447 12,488 12,592 12,629 12,863
3,987 3,989 3,965 3,862 3,725 3,604 3,440 3,297 3,222 3,173 3,170 3,147
4,922 4,874 4,853 4,747 4,540 4,444 4,250 4,026 3,959 3,928 3,934 3,847
1,967 1,967 2,028 2,050 2,057 2,040 2,020 1,820 1,730 1,697 1,724 1,729

107,383 115,086 129,525 139,420 149,243 158,387 167,478 179,104 193,131 206,974 227,864 246,254
49,846 52,871 56,040 58,958 60,798 62,421 63,942 67,956 73,879 81,278 91,422 104,074

133,949 139,851 147,658 155,921 167,600 171,674 176,500 199,055 210,658 243,148 226,067 212,637
276,045 272,350 269,210 260,093 220,740 180,670 138,852 99,736 59,899 — — —

9,009 10,204 11,601 12,734 13,908 15,201 16,375 17,588 18,962 19,879 20,882 22,082
25,901 24,752 24,015 22,721 21,179 19,296 17,327 14,735 13,200 12,381 11,208 10,127

258,294 252,813 239,835 232,563 226,261 221,594 215,703 209,686 201,964 195,945 184,545 176,406
237,059 232,484 220,579 214,206 208,791 205,051 200,175 195,175 188,470 183,025 172,216 164,851
21,235 20,329 19,256 18,357 17,470 16,543 15,528 14,511 13,494 12,920 12,329 11,555

2,731 2,724 2,743 2,715 2,670 2,630 2,647 2,633 2,636 2,628 2,624 2,622
2,727 2,720 2,708 2,687 2,638 2,617 2,610 2,600 2,595 2,587 2,580 2,578

672 669 666 658 656 653 654 627 650 647 646 645

$2,267.9 $2,067.7 $1,834.2 $1,670.4 $1,579.1 $1,381.9 $1,275.8 $1,157.0 $1,063.4 $940.5 $840.3 $755.8
2,082.5 1,884.8 1,647.5 1,485.2 1,359.3 1,234.2 1,130.0 1,012.5 929.3 840.9 704.1 634.5

115.1 105.2 103.9 99.0 101.2 96.5 92.1 87.0 84.3 62.4 96.9 84.8
70.3 77.7 82.8 86.2 118.6 51.2 53.7 57.5 49.8 37.2 39.3 36.5

11,409 19,573 12,703 12,201 11,255 11,063 12,036 13,109 11,323 16,864 12,248 14,422
1,033 1,162 1,306 1,155 1,266 1,357 1,161 1,284 1,305 1,248 1,337 1,261
1,367 1,445 1,647 1,328 1,190 1,075 978 905 813 808 892 1,067

$369.8 $356.8 ($72.4) $412.2 $759.4 $1,321.3 $1,174.1 $1,276.9 $1,610.5 $1,496.1 $1,481.3 $1,364.0
140.9 181.2 (188.2) 284.5 573.7 1,102.6 978.4 1,026.6 1,289.4 1,196.2 1,192.0 1,094.4
198.9 175.6 91.8 82.6 139.2 180.3 150.0 206.5 260.8 251.8 243.8 233.1
30.0 0.0 24.0 45.1 46.5 38.4 45.6 43.8 60.3 48.1 45.5 36.5

0.6% 0.4% 0.3% 3.6% 3.7% 9.7% 9.4% 10.4% 14.2% 14.4% 15.1% 15.5%
14.0% 11.5% 7.8% 8.3% 8.5% 14.8% 13.3% 19.8% 26.5% 27.3% 28.7% 29.6%

$284.1 $287.0 $255.3 $229.9 $194.7 $188.5 $151.2 $132.3 $116.0 $97.6 $83.9 $62.9
282.8 284.2 254.3 228.6 193.2 187.0 151.0 132.0 115.7 97.0 83.4 62.2

1.3 2.8 1.0 1.3 1.5 1.5 0.2 0.3 0.3 0.6 0.5 0.7

$56,428.9 $51,925.8 $48,945.5 $45,189.3 $40,280.6 $35,812.5 $35,621.8 $29,781.6 $23,953.8 $20,540.4 $18,549.4 $15,032.6
29,953.5 25,480.2 23,751.5 21,120.3 18,478.6 16,333.9 18,297.2 14,217.1 9,008.5 6,772.1 5,982.7 3,646.2
20,788.5 20,452.4 19,192.6 18,383.1 16,445.4 14,600.4 12,729.5 11,892.5 11,095.2 10,116.3 9,364.9 8,514.5
2,120.7 2,314.8 2,612.9 2,460.4 2,595.2 2,647.9 2,660.6 2,614.0 2,589.1 2,300.9 2,181.2 2,093.0

937.5 1,128.0 1,049.6 1,472.3 1,506.8 1,577.5 1,278.0 679.9 1,127.1 1,242.0 967.8 724.8
1,554.7 1,343.6 1,263.7 786.6 631.7 0.0 0.0 0.0 0.0 0.0 0.0 0.0
1,074.0 1,206.7 1,075.2 966.6 623.0 216.4 38.4 34.4 33.4 48.6 48.7 48.9

0.0 0.0 0.0 0.0 0.0 436.4 618.1 343.6 100.4 60.6 4.2 5.2

12.5% 10.7% 11.7% 13.9% 13.4% 1.6% 17.8% 24.0% 13.7% 7.9% 21.4% 3.3%
9.2% 9.0% 9.3% 9.2% 10.2% 9.6% 10.2% 10.4% 10.3% 9.7% 9.8% 9.4%

15.3% 11.5% 14.0% 17.7% 18.0% -8.6% 24.9% 39.2% 19.4% 4.5% 46.4% -16.6%

$36.9 $36.6 $36.7 $34.0 $30.7 $31.8 $34.4 29.3 $24.4 $16.8 $17.3 $13.9

$58,049.7 $53,711.2 $50,538.7 $47,147.0 $42,867.5 $38,508.2 $38,239.9 $33,068.0 $27,386.1 $23,904.9 $21,732.2 $18,018.4

See notes on next page
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Twenty Year Summary Notes

(a) Includes active members and inactive members identified with their last employer.

(b) Total does not include Employee Contributions Refunded or Other Benefits found in the
Financial Statements.

(c) All rates assume a December 15 payment date prior to the close of the fiscal year. While the
State pays on March 1 prior to fiscal year end, the December date is used for comparability.
Contributions include Retirement Incentives and other costs.

(d) Investments for 1995 and later years are shown at (and rate of return is calculated on) market
value as required by GASB 25 which the Systems adopted that year. Pre-1995 fixed income
investments are shown at book value, all others at market. Pre-1995 rates of return also reflect
this valuation.
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